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BHARAT HEAVY ELECTRICALS LIMITED 
¼ããÀ¦ã ÔãÀ‡ãŠãÀ ‡ãŠã „¹ã‡ãŠÆ½ã (A Govt. of India Undertaking) 

 

BHEL’s CENTRALISED STAMPING UNIT, JAGDISHPUR IS LOOKING FOR EXPERIENCED 

ENGINEERING PROFESSIONALS  

Bharat Heavy Electricals Limited, the country's premier Engineering organization and one of the 

NAVRATNA PSU, catering to core sectors of Indian economy viz Power Generation, Transmission, 

Industry, Transportation, Telecommunication and renewable Energy, requires Engineering professionals for 

its new manufacturing unit at Jagdishpur, Dt. Sultanpur (UP) engaged in Manufacturing of Laminations for 

large Electrical Machines. Discipline wise requirement is given below:  

Requirements: 

   

  S No 

 

Position & 

Number of 

vacancies 

 

       

       

     Qualification 

 

Minimum  

experience 

required 

 

 

Type of experience 

 

Pay 

Scale 

(IDA 

Pattern) 

 

 

1 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Deputy Manager 

(E3 Grade) 

 

No of Vacancies: 

(Mechanical -01, 

Electrical -01, 

Electronics -01) 

 

 

Upper Age Limit 

(as on 01.01.2010) 

: 36 years 

 

Full time Bachelor’s 

Degree in relevant 

discipline (Mechanical / 

Electrical / Electrical 

& Electronics) from a 

recognized Institute, 

with minimum 60% 

marks in aggregate.  

 

 

 

 

 

 

 

 

   9 years  

 

 
 

 

 

 

a) Candidates should have 

experience of working in 

executive cadre with 

reputed organization 

engaged in 

Engineering/Manufacturing

/Servicing of CNC 

machines.  

 

b) Experience of working 

on PDMS/PDS, 

AUTOCAD and ETAP is 

desirable. 

 

c) Post Graduate / Ph D in 

the relevant field will be an 

added advantage. 
 

 

 

 

 

 

16000-

640-

20800* 

 

* Pay scales are due for revision w.e.f. 01.01.2007. 

 

Note: Deserving candidates may be offered higher starting pay (in the same pay scale) at the discretion of the   

Company. 

 

 

 



DISCIPLINE - WISE JOB DESCRIPTION  

1. Mechanical 

Operations and maintenance of automatic manufacturing equipments (having hydraulic, pneumatic, thermal, 

electrical logic controls) associated utilities (cranes, compressors, material handling equipments, etc) and 

services. Design development of spares, facilities.  

2. Electrical 

Operations and maintenance of power supply & sub-station equipments, manufacturing equipments (having 

hydraulic, pneumatic, thermal, electrical logic controls) and their associated utilities and services. Design 

development of electrical system, spares, facilities, energy audit, power & fuel optimisation. Parameterisation 

of operations. 

3. Electrical & Electronics 

Upkeep of software, PLC configurations and their applications based operations, CNC maintenance of 

manufacturing equipments (having hydraulic, pneumatic, thermal, electrical logic controls). Parameterisation 

of operations Design development of softwares, systems integration. Instrumentation, control and 

measurement schemes, drive lists, signal lists etc. 

For All Disciplines: 

Preparation of specifications, quality requirements, design documentation / calculations, schematic layout 

drawings, technical specifications, technical evaluation, review of offers, and vendor document, product 

certification, system certification.  

RESERVATION AND RELAXATION:  

1. All the posts mentioned above are Un-Reserved. However reserved candidates meeting the specifications 

can apply against General category. 

 2. The Physically Challenged candidates are required to furnish duly stamped Medical Certificate in relation 

to their disability from Medical Board of a Government Hospital. Disabilities: under ‘Persons with Disability 

Act’ are defined as:  

Loco motor Disability (Orthopaedically Handicapped) - means minimum 40% disability of the bones, joints 

or muscles leading to substantial restriction of the movement of the limbs.  

Hearing Impairment - means loss of sixty decibel or more in the better ear in the conversational range of 

frequencies.  

MODE OF SELECTION: Selection process will consist of Personal Interview of all eligible candidates. 

 

 

 



REMUNERATION AND OTHER BENEFITS:  

Besides Basic Pay, Dearness Pay and Industrial DA, benefits like CCA, PF, Insurance Cover, Gratuity, LTC, 

Medical Facilities for self and family, HRA or Company accommodation, Conveyance reimbursement, Plant 

Performance Payment, Special Incentive, Uniform, Subsidized Canteen facilities, Leave/Leave Encashment, 

Reimbursement of Expenditure on Newspapers/Periodicals, Membership of Professional Bodies, etc. are 

admissible as per Company rules.  

GENERAL INSTRUCTIONS:  

1. Candidates employed in Government/Semi Government Departments/PSUs/Autonomous Bodies should 

send their applications through proper channel or produce NOC at the time of interview.  

2. Candidates called for interview will be reimbursed to and fro AC 2 Tier train fare of Mail or Express Train 

from their starting station or mailing address, within India, whichever is nearer to the place of interview, by 

the shortest route, on production of proof of journey.  

3. Management reserves the right to raise the standard of specifications to restrict the number of candidates to 

be called for interview.  

4. The selected candidates may be transferred/posted to any of the Company’s offices/divisions anywhere in 

India or abroad.  

5. The Candidates should ensure that they fulfill the eligibility criteria and other requirements and that the 

particulars furnished by them are correct in all respect. In case it is detected at any stage of recruitment 

process that the candidate does not meet the eligibility criteria and/or the candidate has furnished any 

incorrect/false information or has suppressed any material fact(s), the candidature of such a candidate is liable 

to be rejected. If any of the above shortcoming(s) is/are detected even after appointment, his/her services are 

liable for suitable actions including termination and prosecution.  

6. The appointment of selected candidates will be subject to meeting health standards prescribed by the 

company.  

7. SC, ST, OBC (Non- creamy layer), physically challenged and J&K domiciled candidates and ex-

servicemen should carefully mention the categories, since these details will not be allowed to be changed 

later.  

8. Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement and/or 

an application in response thereto shall be subject to jurisdiction of the Courts at Delhi.  

9. The Company reserves the right to reject any application without assigning any reason whatsoever. 

 

 

 

 



HOW TO APPLY: 

Interested candidates (only Indian Citizens) fulfilling the eligibility criteria should send the filled-in 

application in the prescribed format which can be downloaded from our website: www.bhel.com to 

 Addl. General Manager (HR), 

Corporate Establishment 

 BHEL, Corporate Office 

 Siri Fort 

 New Delhi – 110049 

along with a crossed Demand Draft for Rs.250/- for General and OBC candidates (SC/ST/Phy.Ch. candidates 

exempted), in favour of ”BHARAT HEAVY ELECTRICALS LIMITED” payable at New Delhi. Indicate the 

Name of the post applied for & the Post code on top of the cover/ envelope. 

Duly completed application along with Demand Draft should reach the above address latest by 29 January, 

2009.  

In addition, a soft copy of the application in the prescribed format is also to be e-mailed to: manju@bhel.in or 

gpraveen@bhel.in  

 

 

http://www.bhel.com/
mailto:manju@bhel.in
mailto:gpraveen@bhel.in

